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What is Positive Space?
A Positive Space is a welcoming and inclusive environment for everyone

including members of the 2SLGBTQ+ community.
By creating a safer, more inclusive and open-minded environment, the 

workplace experience is enhanced.
A place where people feel included and able to be their authentic selves.

A place where assumptions are challenged and diversity is celebrated.
A place where we are actively making the workplace inclusive.



CODE SWITCHING is the ways in which a 
member of an underrepresented group 

(consciously or unconsciously) adjusts their 
language, syntax, grammatical structure, 
behavior, and appearance to fit into the 

dominant culture.



Micro-assaults
Microinsults

Microinvalidations
“Microaggressions are commonplace verbal, behavioral, or 
environmental actions that communicate hostility towards 

oppressed or targeted groups.”
Definition of workplace harassment and violence
Part II of the Canada Labour Code, harassment and 
violence means “any action, conduct or comment, 

including of a sexual nature, that can reasonably be 
expected to cause offence, humiliation or other physical 

or psychological injury or illness to an employee, 
including any prescribed action, conduct or comment.”​



2SLGBTQQIPA+
(2)Two-Spirit

Lesbian

Gay

Bisexual

Trans

Queer

Questioning

Intersex

Pansexual

Asexual

+ those outside the gender and 
sexuality binary not stated 

above



Pronouns don't need PROOF
Don't assume.

Practice!





Language
Exclusionary languages can cause 

those who are different to feel 
unwelcome and unsafe.

Neutral language and respect for 
privacy encourages “disclosure”  

when people feel ready and safe. 
Some options are:

• Husband/Wife: Spouse/Partner

• Son/Daughter: Child/Parent

• Brother/sister: Sibling

• Niece/Nephew: Nibling

• Father/Mother: Parent/Caregiver

• Aunt/Uncle: Auncle /Pibling
(parent’s sibling)

• Sisters/Brothers: Members of the 
Union Family

• Mr/Ms/Miss/Mrs/M/Mx: Use their full 
name

• Sir/Ma’am: Not needed to be said

• Guys/Gals: Everyone, Team, Folks, Y’all

Colleague, Team, Group, Friends

Use their title: Deputy/ Officer / Dr.

Do you have more examples?



How can I support someone?
• Understand the person’s need to access appropriate washrooms.

• Uphold the privacy, confidentiality and dignity of the person.

Ensure that the person continues to enjoy all the same rights.
Be kind and thoughtful with your comments and avoid microaggressions.

What can I do?

Human to Human



Questions & Answers
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